
E-2 SAFETY
Summary
Discrepancies        Repeats

Staffing
Position - Safety Officer (SE) held position:                                                      Year(s)             Month(s)
Safety Officer Specialty Track:

Mission and Staffing Notes

Topic/ Detailed Question How to verify compliance Discrepancy Write up NotesY/N/R/NA

07 Was the squadron SE Technician 
rated or higher in the Safety 
Specialty Track, or at a minimum, 
was the SE enrolled in the Safety 
Specialty Track when appointed?

Verify compliance in eServices. (Discrepancy): [xx] (E2 Question 
07) When appointed, the squadron 
SE had not achieved Technician 
rating, or wasn’t enrolled in the 
Safety Specialty Track as required 
by CAPR 160-1 para 2.6.5.1.1.

08 Did the Squadron SE provide and 
log a safety education topic every 
month for the 12-month period 
immediately prior to the SUI?

Verify compliance in eServices. (Discrepancy): [xx] (E2 Question 
08) The Squadron SE did not 
provide safety education every 
month as required in CAPR 160-1 
para 5.2.1.1.1.
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09 Did the unit conduct the Annual 
Safety RM Day during the months 
of January, February, or March?

Verify compliance in eServices. (Discrepancy): [xx] (E2 Question 
09) Unit did not hold an Annual 
Safety RM Day at some point 
during the month January, 
February, or March as required by 
CAPR 160-1 para 5.2.2.2.

10 Was the Unit SE knowledgeable 
in the use of the Hazard Reporting 
/ Safety Suggestion portion of 
SIRS?

SE will show open and closed 
suggestions / hazards for their
unit/wing. If none in the system, 
SE will demonstrate usage of the 
module.

(Discrepancy): [xx] (E2 Question 
10) Unit SE was not 
knowledgeable in the use of the 
SIRS Hazard Reporting / Safety 
Suggestion module, in accordance 
with CAPR 160-2, para 5.12.
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