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What to Expect as a First Timer?

EXPECT TO HAVE FUN!
Expect to be very busy. You will be
up early (before 0600) and you will
be physically active most of the day.
You will sleep soundly at night. You
will most likely be more active than
you typically are at home and
school. You can ease the transition
by getting into better physical
condition before you arrive - do
some running, practice some
pushups.
Expect to be in uniforms for most of
the time. That is part of the fun.
Make sure you have all the
necessary insignia and that it is in
the right place. Have a more
experienced member of your
squadron do an inspection before you leave for the encampment.
Most of the time you will be wearing BDU's and boots. Make sure your boots have been broken in. Wear
them as much as you can before the encampment. Blisters are the single most frequent medical issue -- it's
not much fun walking around with hurting feet.
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Parents
Things you can do to help
The encampment has long days and lots of physical
activity. Probably more than your teenager is used to.
Anything you can do to encourage them to get in physical
shape prior to the encampment will help that transition. If
they have been ill, consider very carefully whether they
should attend. While we can handle minor ailments, if
someone cannot participate in at least 80% of the
encampment, we may make the decision to send them
home. This is disruptive for you (since you will be
responsible for getting them home), and it is also
upsetting to the cadet and to the new friends they have
made at the encampment. Cadets that have recently been
exposed to any infectious disease should obviously not
attend. If you have any concerns or questions, contact the
Encampment Commander prior to coming to the
encampment.
Since they will probably be more active than at home, if
they have ever had allergies requiring the use of an inhaler
or medications, these items should be brought to the
encampment, even if they have not been necessary in the
immediate past.
The major medical problem at the encampment is blisters.
Make sure that their boots fit and that they have 'broken
them in' prior to arriving at the encampment.
Make sure that they bring everything they need
(especially bedding) and that everything is labeled with
their name. There is an Equipment List from last year
available for download - the current one will arrive in the
mail in June. Make sure that they don't bring anything
that is forbidden (i.e., gameboys, CD players, cell
phones, food, etc.) or illegal (i.e., alcohol, drugs, tobacco
products). The full list of contraband items will be
included in the Information Booklet to be mailed in
June. Forbidden items will be confiscated at in
processing and returned at the end of the encampment.
It is better to not bring them in the first place. Any cadet
found to have illegal items would be dismissed from the
encampment.
If your cadet needs to bring any medications (either prescription or over the counter), it is necessary for you
to sign the "Permission to Self Medicate" form. This form is available on this website, but will also be in the
Information booklet sent in June. (See additional information in the Medications section.)
Approximately 3 to 4 weeks prior to the encampment, you will receive a letter asking for any additional
information regarding your cadet that you would like to communicate to the staff. This might be last minute
medical update, recent family emergencies, or educational difficulties.
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Homesickness
Many cadets who
are away from home
for the first time
experience
homesickness while
at the encampment.
There is a period of
adjustment that is
natural when
transitioning from
summer vacation to
a rigorous training
schedule.
Experience has
shown that if cadets
receive
encouragement and
give the
encampment a
chance for at least
three days, most will
end up enjoying
themselves and even
returning the next
year.
If a cadet is having difficulty with homesickness, the cadet has many people at the encampment to turn
to, including the cadet staff members, the Flight Mentors, the chaplain staff, the medical staff, and the
senior executive staff.
It is our hope that all cadets will remain at the encampment, complete the week's training, and graduate.
If it becomes apparent that a cadet is having a great deal of difficulty with homesickness, a decision for
the cadet to return home may be made after consultation with the cadet, the cadet's parents or guardians,
and the senior member staff. If a decision is made for a cadet to leave the encampment, it is the
responsibility of the parents or guardians to pick the cadet up from the encampment.
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Communication at the Encampment
If your cadet doesn't write home, it's
because the days are packed with
activities, our Stratton site has no
mailbox (inbound or outbound), and
the cadet will probably arrive home
before a letter does. We purposely do
not let cadet’s telephone to help them
develop self-sufficiency.
In the event of any serious problem,
we will contact you promptly. Should
you have an emergency, the
Encampment Information Booklet
that will arrive in June, contains
emergency contact information.

Supervision
Each cadet is part of a flight of 17
other cadets. Each flight has two
cadet staff members who are in
charge of the flight. These cadet staff
members have attended
encampments in the past and have
been chosen from an application
process to serve in these positions.
Each flight has one or two senior
staff members assigned directly to it.
These senior members are called
Flight Mentors. In addition to the
Flight Mentors, there are
approximately 40 senior members
who serve on staff for this
encampment. Included in this staff
are 3 members of the chaplain staff
and a medical staff of 3.
Cadets sleep in cabins of 12 people.
One of the 12 is a cadet staff member,
another is a senior member. Cadets at the encampment are free to approach any of these staff with any
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issue at any time. The ultimate responsibility for the cadets and the week's events rests on the
Encampment Commander.

Medications
Cadets can bring medications (both prescription and over-the-counter) but if the cadet is younger than
18, we need a release signed by a parent or guardian. In addition all medications must be in original
containers with dosing instructions and labeled with the cadet's name. Prescription containers must
contain the name of the prescribing physician, name of dispensing pharmacy, recipient name and any
instructions for dosage.
The Permission to Self Medicate Form must be brought to registration at the encampment with the
designated medications. This form is on the Parents Section of the website and can be downloaded. It
will also be included in the information booklet mailed to each cadet accepted to the encampment.
On the Application Form for the encampment you can designate whether you will permit over-thecounter medications not brought to the encampment by your cadet to be dispensed as needed by the
encampment staff.
Civil Air Patrol has recently issued a new regulation (CAPR 160-002 Handling of Cadet Medications).
This regulation is in effect for all cadets under age 18. A link to this regulation is on the Parents web
page.

Food
The Air National Guard Services
Division orders and prepares our
meals, with assistance from the
Encampment Services staff. Every
effort is given to providing nutritious
and appealing selections. There is
generally a salad bar at every meal,
and peanut butter and jelly is always
available. Vegetarian meals are
offered for those participants who
have indicated their request on their
application. While every effort will be
made to identify items that include
nuts, we cannot guarantee that all
selections will be nut-free. If your
cadet has a medical need to have food
available to eat between meals, be
sure to include this on the form that is
sent to you prior to the encampment.
If your cadet has dietary needs beyond what has been described above, you should contact the registrar
prior to completing your application. We can accommodate a limited number of individuals who wish
to bring and prepare their own meals, either for health or religious reasons. But this must be
communicated to the encampment staff and approved prior to the acceptance date.
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IFR Fix: The value-added pilot
An instrument rating opens doors, so please keep looking out the window.
Flying IFR, it’s easy to forget the days of begging access to surface-based
controlled airspace, or knocking on air traffic control’s door for workloadpermitting services, feeling like an uninvited guest at a party.
Now you are the workload. You may not always get the routing you want—
but you’ll get something.
With privilege comes obligation. But when IFR and VFR worlds collide, instrument pilots whose pride of place has gone awry
have been known to evoke the ire of others. Cleared for an approach to a no towered airport on a VFR day, an IFR aircraft
barrels down final to a landing, scattering the local traffic.
That brand of complacency would be risky in marginal conditions. The owner of a no-radio Champ may be quite comfortable
shooting touch-and-goes beneath an 800-foot ceiling in a mile’s visibility, and won’t hear you report inbound on your GPS
approach.
A major upside to your instrument rating is that it can provide safe passage through complex airspace. An IFR clearance
removes most worries about airspace incursions or tangling with temporary flight restrictions, provided, of course, that you fly it
properly.
The instrument rating is your de-facto entree to flying aircraft capable of operating in Class A airspace.
There’s also a good long-term return on an instrument rating because it provides upward mobility by serving as a prerequisite
to advanced certification goals.
Looking for work? A no instrument-rated commercial pilot in the airplane category faces a significant limitation: “The carriage
of passengers for hire in (airplanes) (powered-lifts) on cross-country flights in excess of 50 nautical miles or at night is
prohibited.”
Remove that restriction as provided and you satisfy an eligibility requirement for the airline transport pilot certificate.
Flight instructor applicants in airplanes, other than light sport, must have “an instrument rating or privileges” on their pilot
certificates. That’s logical considering that those instructors teach primary flight students basic flight by reference to
instruments (and should give those trainees a stern and cogent lecture about why they should never put themselves in a
position to have to use it).
Savor your privileges, but keep them fresh. The IFR realm is evolving fast, and pilots with access to “the system” must keep
pace.
Earning an instrument rating is guaranteed to be one of the most challenging, rewarding, and fun projects a pilot takes on
during a lifetime in aviation. Each week, this series looks at the IFR experience from a new perspective. Catch up on what you
may have missed in the IFR Fix archive.
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Selling Safety
In a past life when I was an Army Aviation Safety Officer my Commanding Officer, a Colonel, would
begin the weekly staff meeting by asking me, “Well, Safety Officer, how many accidents did you
prevent this week?” Each time he asked that question I’d look him straight in the eye and answer, “All
of them, sir!” Well, sure enough, someone finally pranged in a helicopter causing enough damage to
qualify as an accident. The Colonel had been briefed on it of course, but he had to ask at the next staff
meeting, “Well, Safety Officer, how many accidents did you prevent THIS week?” I looked him
straight in the eye as usual and said, “All but one, sir.” Now that’s a positive approach to safety!
Civil Air Patrol commanders and safety officers are faced with a unique management challenge: how to
sell safety to volunteers in positive ways to accomplish the mission without injury or property loss.
Let’s pause a moment and look at that word “volunteer.” As members of the CAP we willingly
volunteer our valuable time and expertise to help others. It is indeed a high calling. Go ahead; give
yourself a pat on the back. You deserve it, now back to that positive safety attitude. How do we guide
cadets, aircrew, ground teams, and staff members through the pitfalls and dangers of CAP missions so
they become an integral part of the safety team? So they WANT to be part of the safety team? Military
and civilian managers have a “carrot and stick” option to achieve their goals – do things a certain way
and there are rewards (the carrot.) Choose the other way and there will be consequences (the stick.)
Any Management 101 textbook will remind you that the “stick” approach works when you need to
accomplish an immediate goal. Resentment generally follows “the stick,” so that option needs to be
weighed carefully. Effective management’s successes are in almost all cases based on a positive
approach (the carrot) versus a punitive one. A safety management program is no different.
A successful CAP safety program works toward its mishaps goal by using positive reinforcement
whenever possible. For instance, if you saw another member heading towards an unsafe situation you
could embarrass him or her by pointing out their deficiencies and threatening them in some way
(removal from the mission, etc.) Or you could use this as an opportunity to set a positive example. That
positive approach would be to offer an alternative, safe way to accomplish the task. Find the person
who has the expertise to help with this “teachable moment” if you need some assistance. Problem
solved? Not yet. Follow up with positive reinforcement. Maybe thank that person for being a member
of the CAP. By providing positive guidance and letting them know you appreciate what they’re doing
you are “selling safety” to another valued member of the CAP Safety Team!

Doug Anderson, Capt.
Squadron 13 “Black Sheep”
Watsonville, CA
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SAFETY OFFICER COLLEGE 2012
GRADUATES
Diduch, Robert
Rooney, John T.
Bodnar, Alex M.
Binkley, Eddie B.
Perea, Joseph R.
Tyler, Mark L.
Watson, Robert E.
Tyler, Charlene R.

Colonel
Colonel
Lt Col
Lt Col
Lt Col
Maj
Capt
1Lt

Ozer, Jack J.
Lee, Mark A.
Zedonek, Phillip L.
Nelson, Lawrence A.
Smith, Harriet J.
Ellis, David L.
Fenn, Ronald A.
Cauthen, Matthew S.

Colonel
Colonel
Lt Col
Lt Col
Lt Col
Maj
Capt
Capt

Thompson, Frederick H.
Lynch, Charles E., Jr.
Woody, William A.
Buckner, Joel K.
Judge, Gregory A.
Shoemaker, David J.
Dalton, Marylene K.
Hunter, Dennis M.

Colonel
Lt Col
Lt Col
Lt Col
Maj
Maj
Capt
Capt

Slapper, Layne R.
Minnich, George C.
Metz, Barry R.
Smith, Charles L.
Clendenin, Harrell E.
Cassani, Stephen P.
Rodehaver, Danny E.
Macklin, Robert J.

Lt Col
Lt Col
Lt Col
Lt Col
Lt Col
Maj
Capt
Maj

Jirik, Frank J
Shappee, Eric
Hulsey, Janice L.
Johanson, Donald L.
Kruger, John W.
Lamonte, Steven J.
Badillo, Fred
Stockinger, Jeffrey M.
Lucia, Kenneth H.
Hamm, Chris
Rosenzweig,Gerry

Safety, NHQ/SE
Lt Col
Capt
Lt Col
Lt Col
Lt Col
Maj
Capt
Capt
CAP-USAF Safety
NHQ/EXS
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GLR/SE
SWR/SE -added pilot SER/SE
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rcastle@cox.net
added pilot wawoody@att.net
dded pilot
Lt Col Alex Kay
Col Charles Glass
Lt Col Paul
Mondoux
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pilot
PCR/SE
MER/SE
NER/SE ed pilot
bcat417@aol.com
csglass@juno.com
paul@nhplm.org
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Col Harold D. Brown
Lt Col Donald Johanson
pilot
NCR/SE
RMR/SE
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hbrown9425@aol.com	
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